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VII.	  SEPARATIONS	  OF	  EMPLOYMENT	  
	  

F.	  	  REDUCTION	  IN	  FORCE	  	  

The	   City	   has	   the	   authority	   to	   terminate	   any	   employee	   because	   of	   lack	   of	   funds	   or	  
curtailment	  of	  work	  after	  giving	  notice	  of	  at	  least	  ninety	  (90)	  days	  to	  the	  employee.	  
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