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I.	
  EMPLOYMENT	
  POLICIES	
  
C.	
  AFFIRMATIVE	
  ACTION	
  PROGRAM	
  
The	
  City	
  adopted	
  an	
  Affirmative	
  Action	
  Program	
  for	
  City	
  personnel	
  as	
  Chapter	
  X,	
  Article	
  
1,	
  Section	
  10-­‐112	
  and	
  its	
  subsections,	
  of	
  the	
  City	
  Code.	
  It	
  guides	
  all	
  personnel	
  actions	
  to	
  
ensure	
   no	
   employee	
   is	
   discriminated	
   against	
   because	
   of	
   race,	
   sex,	
   religion,	
   color,	
  
national	
   origin,	
   age,	
   ancestry,	
   sexual	
   orientation,	
   gender	
   identity,	
   or	
   disability.	
   For	
  
specific	
  questions	
  relating	
  to	
  Affirmative	
  Action	
  that	
  cannot	
  be	
  answered	
  by	
  supervisors,	
  
the	
  Department	
  Director	
  or	
  the	
  Human	
  Resources	
  division,	
  contact	
  the	
  City	
  Attorney’s	
  
Office.	
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