Compensation System Type

2009

Firefighter - # of Steps to Range Max (if applicable)

Performance Based

Firefighter - # of Years to Range Max

Engineer - # of Steps to Range Max

Engineer - # of Years to Range Max

Licutenant - # of Steps to Range Max

Lieutenant - # of Years to Range Max

Captain - # of Steps to Range Max

Captain - # of Years to Range Max

Division Chief - # of Steps to Range Max

Division Chief - # of Years to Range Max

Additional Pay

Overtime Calculation

n/a

Longevity Pay

1.5x hourly rate

n/a

after 40 hr workweek

AA degree - $20.00/mo; BA
degree - $25.00/mo: $30.00
mo - Masters degree

14 day pay period

continous service




Retirement

KPF

Other

Deferred Compensation

Employer Matching Up to 4% of base salary
contributed by the employee
to the 457 plan for the first
of employment.

Section 125 Flexible Spending Accounts
Health Care (Provide Miximum Election)
Dependent Care (Provide Maximim Election)

|Do you offer Supplemental Health/Long Term Care Insurance?

FDo you offer Tuition Reimbursement?

Do you have employer paid life insurance? Amount?

salary but minimum of
$30,000

Do you offer voluntary life insurance?
Do you offer a wellness program?




Lenexa Overland Pavk Topeka
2009 2009 2009
Vacation Accrual Rate 8 hr Employee - 3.696 hrs/ppp
1 year (ar completion of first year of service) 10 days 96 hrs
S years 120 hrs
10 years 144 hrs
15 years 168 hrs
20 years 192 hrs
25 years 216 hrs
26+ years 216 hrs
Max Accumulation 240 2x annual rate 480 hrs
Separation Payout All after | yr of service 100% 100%
Sick Days
Accrual Rate - hrs per pay 3.69/pay period 3.7 hrs biweekly 3.696 hrs/ppp
Max Accumulation unlimited Unlimited No Maximum
Separation Payout none 10-20% 55 days (death or retirement)
Family Sick Days sick leave Same as Sick
Paid Holidays Per Year 10 days
Pay Rate when working 1.5x hourly rate paid for the hours worked on Double time
the holiday, plus eight (8)
hours holiday pay
Emergency Days (bereavement) 3 days
Personal Days 2 days
Wellness Days Up to 3 days per yr. for perfect
attendance
Kelly Days n/a N/A
Year 1-5
6-10
11-15
16+
Lenexa Overland Park Topeka
2009 2009 2009
Total Number of Sworn Personnel 137 239
Firefighter 57
Fire Engineer N/A
Fire Lieutenant 15
Fire Captain 15
Division Chief 11
|Exempt Ranks Battalion Chief, Division Captain, Division Chief, Deputy Lt's and above
Chief, Fire Chief and Fire Chief
Academy Fire Science prior to Self-Administered
employment




2009 Data

Compensation and Benefits Survey
PPO HMO PPO/POS HMO PPO/POS _ PPOIPOS HMO PPO/POS Cip PPO/POS HMO Base Buy-U
[Employee $0 $35 $62 123 $0 $0 10 $40 $0 35
Employer Contribution $350 1 $415 312 $421 $300 $320 $564 $564 4 $407 $407
+ Spouse $134 140 $264 135 N/A N/A N/A N/A N/A N/A 47 332
r Contribution $545 $681 $681 $647 $533 N/A NIA NIA N/A N/A N/A $407 6407
Employee + Child $150 $126 238 N/A N/A NIA N/A N/A NIA N/A N/A $180 $247
Employer Contribution $604 $617 $617 N/A N/A N/A N/A N/A N/A N/A N/A $407 7
[Family 212 §193 $364 $185 187 $110 $166 $535
Em) r Contribution 9 1 $941 1,078 25 982 719 19 1,094 1,094 1,094 7 7
Retiree 80 $166 $225 $444 $421 $167 $10 $40 $368
Employer Contribution $70 $225 §225 $0 $167 $537 $564 $0 $0
Retiree + Spouse $679 720 $797 $829 §746 N/A /A N/A N/A $646 0
Employer Contribution $0 225 $225 N/A N/A N/A N/A $0 $0
|Retiree + Children $753 18 $630 NIA N/A N/A N/A N/A N/A NIA 72 81
|Employer Confribution $0 $225 $225 N/A N/A N/A N/A A N/A N/A
Retiree Fam $865 $909 $1,080 $1,288 $1,339 $1,073 755 5 $260 $350 $809 $978
Contribution $217 $225 $225 167 1,094 $1.094 $1,094 $0
|
Dental Coverage: Lawrence ar Topeka
BCBS KS Delta Dent: Delta Dental
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Health Insurance
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HMO POS
Unlimited Unlimited
$1,500 $1,500
$3,000 $3,000
None None
None None
N/A N/A
N/A N/A
EL
$20 20
$200 $200
$200 $200
$100 $100
$25 $25
None None
None None

Retail Pharmacy - $10 Tier 1, $25 Tier 2,

$50 Tier 3
Same as Employee |Same as Employee
None None
None None

PPO

Unlimited

None

None

§

0

00 per confinement

$100 per confinement

$100 per visit

$20 per visit

None

None

CIP PPO HMO
$1,000,000 |$1,000,000 1$1,000,000
1900/3300 800/1300 950/1900
3300/10000 5000/10000 No Benefit
20% 90% 190%

60% 70% No Benefit
1200/2400 300/600 450/900
2400/4800 700/1400 No benefit
$0 $20 $25

$0 $250 50

$0 $150 $150

$0 $150 $150

$0 $75 1$75

Included in deductible

Included in deductible |Included in deductible

$7 - generic
$30 - Brand name

Same as Employee

None
None

listed above listed above listed above
Included in deductible |Included in deductible |Included in deductible
listed above |listed above |listed above
Generic - FREE Generic — $10 Generic - $10
Formulary - $25 Formulary — $25 Formulary — $25
Non-Formulary - $50  |Non-Formerly — $50 JNor»Formor?y - $50
Speciality - 20% Specialty — 20% Specialty — 20%
Same as Employee Same as Employee |Same as Employee
]
$1,500]/$1,500 $1,500
$1,500/$1,500 $1,500




