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Annual Holiday Luncheon

If everyone is moving forward together, then success takes care of itself.

-Henry Ford

TOM WILKERSON TEAMWORK AWARD

Prev ious  Rec ip ient s

CATEGORY I

    1999 -  Fac i l i t i e s  Maintenance
              (Mark  Hec ker, Brent  Hi l l , Ter ry  Hat f ie ld , Mark  Johannes)
    
    2000 -  Landscape  Div i s ion
              (Crys ta l  Mi les  and  Hor t icu l ture  Crew)
    
    2001 -  Fac i l i ty  Operat ions
              (T im Laurent , Cra ig  Houfek, Pau l  Hardman, Andre  Jones ,
              and  three  par t - t ime s ta f f )
    
    2002 -  Lar ry  Col ley
    
    2003 -  Roger  S te inbroc k  
    
    2004 -  L i sa  Hughes
    
    2005 -  Park  Dis t r i c t  #3
              (Frank  Demby, Ter ry  Enge l , Lenny  I rey  & Mitc h  Young)

    2006 -  Rod Hof fer

CATEGORY I I

    2004 -  Wi lma E lder
    
    2005 -  Car r ie  B la i sde l l

    2006 -  Vic k i  Lysen

CATEGORY I I I

    1999 -  T im Wil l  &  Crew (Ut i l i t i e s )
    
    2000 -  Bob  Yoos  (So l id  Waste)
    
    2001 -  Joe  Hyde  (River f ront  Park  Volunteer)
    
    2002 -  No Nominees
    
    2003 -  Dave  Cobb (Lawrence  Pol ice  Depar tment)
    
    2004 -  Clenece  Hi l l s  (Sesqu icentennia l  Commiss ion)
    
    2005 -  Ber t  Nash  Center  (Pat  Roac h-Smith  & Scot t  McMic hae l )
            -  George  Woodyard  (The  Lawrence  Rotary  Clubs)

    2006 -  Westar  Energy ' s  "Green  Team" 



TOM WILKERSON TEAMWORK AWARD NOMINEES

Teamwork  i s  the  ab i l i ty  to  work  together  toward  a  common v i s ion. The  
ab i l i ty  to  d i rect  ind iv idua l  accompl i shment  toward  organ izat iona l  

ob jec t ives. I t  i s  the  fue l  that  a l lows  common people  to  at ta in  uncommon 
resu l t s. S imply  s t ated—"It  i s  l e s s  me and  more  WE."

The  above  pr inc ip le  i s  the  gu id ing  ph i losophy  to  se lec t ing  the  rec ip ient  o f  
eac h  category. There  are  three  d iv i s ions  wi th in  th i s  pres t ig ious  award. 
One award  i s  g iven  annua l ly  to  an  ind iv idua l  or  g roup o f  fu l l - t ime 
employees  who exempl i fy  what  teamwork  i s. Another  award  i s  g iven  to  
honor  an  outs tand ing  par t - t ime employee  or  g roup o f  par t - t ime 
employees  who ac h ieve  success  through  teamwork. F ina l ly, an  award  i s  
g iven  to  an  outs ide  agenc y  or  Ci ty  depar tment, ind iv idua l ( s )  or  g roup 
who has  a s s i s ted  the  depar tment  in  obta in ing  success.
 

CATEGORY I      Fu l l -T ime Nominees

Tony Bar ron

I  would  l ike  to  nominate  Tony  Bar ron  for  the  Tom Wilker son  Teamwork  
Award.  Tony  has  made  a  de f in i te  impact  on  the  depar tment  in  a  very  
pos i t ive  way. Bes ides  h i s  day- to-day  demeanor  -  a lways  smi l ing; a lways  
wi th  a  k ind  word, Tony  has  t aken  on  the  t a sk  o f  l ead ing  the  depar tment  to  
f ind  ways  to  bet ter  communicate  up  and  down the  organ izat iona l  c har t  
wi th  h i s  l eader sh ip  o f  the  sat i s f ac t ion  commit tee. Communicat ing  wi th  
and  under s tand ing  suc h  a  d iver se  populat ion  a s  the  LPRD s ta f f  i s  
c ha l leng ing, and  I  can  th ink  o f  no  bet ter  per son  to  lead  d i scuss ion  than  
Tony. His  ded icat ion  to  the  depar tment, a s  wel l  a s  to  h i s  job  wi l l  pay  
d iv idends  wel l  in to  the  fu ture.

Rowan Green and crew

 I  would  l ike  to  t ake  th i s  oppor tun i ty  to  nominate  Rowan Green  and  h i s  
crew for  th i s  year ' s  teamwork  award.

Rowan a lways  has  a  pos i t ive, " I  can"  at t i tude. He works  wi th  you  to  f ind  
the  bes t  so lut ion  to  so lv ing  your  concer ns. Whenever  he  i s  a sked  for  
a s s i s t ances  he  doesn ' t  hes i t ate, but  completes  the  job  in  a  t imely  manner.  
Hi s  crew has  he lped  wi th  a  var ie ty  o f  my prog rams/act iv i t i e s. The  c lean  
up  at  Constant  Park  for  the  Mud For t  c l a s s  i s  no  p icn ic -  c lean ing  up  a f ter  
the  homeles s , t ra sh  p ic k  up  and  c lear ing  the  area , to  make  i t  s a fe  for  the  
c l a s s  i s  t ime consuming. Not  to  ment ion  hau l ing  water  to  the  area  for  
Kat ie  and  the  k ids.

Another  example  tha t  comes  to  mind  whi le  I  am wr i t ing  th i s  nominat ion  
i s  a  t ime l a s t  summer  when an  adul t  tenn i s  s tudent  fe l l  in to  one  o f  the  
tenn i s  net s  and  complete ly  put  i t  out  o f  commiss ion.

Jake Thibodeau 

Jake  Thibodeau  has  devoted  the  l a s t  8  year s  to  teac h ing  the  ar t  o f  Tae  
Kwon Do to  c h i ldren  and  adul t s  for  the  Lawrence  Parks  and  Recreat ion  
Depar tment. He  paves  the  ways  for  h i s  s tudents  to  deve lop  l i f e t ime 
sk i l l s  through  d i sc ip l ine  and  respect  whi le  bu i ld ing  the i r  se l f -e s teem. 
Jake  has  demonstrated  to  be  a  dependable  and  respons ible  employee  in  
many  ways. For  ins tance, he  wi l l  a lways  t ake  the  t ime to  v i s i t  wi th  
par t i c ipant s  and  the i r  parents  be fore  or  a f ter  c l a s s  about  any  ques t ions  
or  concer n  they  may  have.  

Due  to  f ac i l i ty  obs tac les  over  the  pas t  2  year s , h i s  c l a s ses  were  moved to  
severa l  d i f ferent  locat ions.  Hi s  c l a s ses  never  mis sed  a  beat  due  to  Jake ' s  
pro fes s iona l i sm. Jake ' s  enthus i a sm and  pas s ion  for  the  spor t  re f lec t s  h i s  
ded icat ion  and  loya l ty  that  i s  pas sed  onto  h i s  s tudents.  Role  model s  a re  
hard  to  come by  now days  but  Jake  welcomes  the  c ha l lenge.   
 

CATEGORY III      Outs ide  Agenc y/City  Dept ./Ind iv idua l ( s )
 
Maceli 's
(S teve  Mace l i  and  Suzanne  Cotre l  Doyle)

I  would  l ike  to  nominate  Mace l i ' s  Cater ing  for  the  outs ide  agenc y  
teamwork  award.  I  have  worked  wi th  Mace l i ' s  s t a f f  for  the  pas t  severa l  
year s  wi th  a  var ie ty  o f  ac t iv i t i e s  and  prog rams.  The  s ta f f  welcomes  new 
oppor tun i t ie s  that  a re  presented  to  them and  are  very  open  minded.
Combin ing  our  resources , we  s t r ive  to  o f fer  a  var ie ty  o f  exper iences  to  
the  pub ic  that  o therwise  may  not  be  poss ible.  For  example, the  
c h i ldren ' s  cook ing  c l a s ses  are  a lways  a  b ig  success , made  poss ible  
through  the  e f for t  and  hard  work  o f  the  c h ie f s  at  Mace l i ' s.  When we 
ho ld  a  wine  or  beer  t a s t ing  event  there, I  never  have  to  wor ry.  The  
room i s  a lways  se t  up  and  ready  to  go  wi th  whatever  i s  needed.  Whether  
we ser ve  c heese  and  crac ker s  or  a  buf fe t , the  l ayout  o f  the  food  table  i s  
a lways  impeccable  due  to  Suzanne  and  the  s t a f f  a t  Mace l i ' s. Our  
par tner sh ip  benef i t s  everyone  invo lved  by  g iv ing  bac k  to  the  communi ty  
through  an  ar ray  o f  prog rams  for  youth  and  adul t s. 

Mountain Bike Club and Patrol

The Mounta in  B ike  Club/Patro l  has  been  a s s i s t ing  the  depar tment  s ince  
1995. With  75  c lub  member s , these  ind iv idua l s  took  the  in i t i at ive  to  
a s s i s t  the  depar tment  wi th  the  deve lopment  o f  mounta in  b ike  t ra i l s  in  
River f ront  Park.  They  have  deve loped  the  t ra i l , whic h  extends  for  9 .8  
mi les , and  patro l  the  t ra i l s  and  a s s i s t  the  publ ic  when in  need  o f  
a s s i s t ance, i .e. f l a t  t i re s , e tc.  They  have  become a  501-C3 organ izat ion  
and  recent ly  were  awarded  a  $95,000 g rant  to  a s s i s t  them in  the i r  
e f for t s.

They  logged  more  than  800  hour s  dur ing  2007 due  to  the  f lood ing  that  
occur red. For  prov id ing  an  inva luable  ser v ice  to  those  who f requent  
communi ty  t ra i l s , the  Mounta in  B ike  Club/Patro l  i s  deser v ing  o f  
recogn i t ion  and  the  teamwork  award.



Tenni s  camp s tar ted  the  next  mor n ing  at  8  a .m. so  I  ca l led  Rowan the  
next  mor n ing  ear ly  and  expla ined  the  s i tuat ion. I t  was  f ixed  be fore  the  
ins t r uctor s  ar r ived  for  camp.     
I  know Rowan and  h i s  crew have  a  lo t  o f  dut ie s  to  accompl i sh  in  the i r  
da i ly  rout ine  but  they  wi l l  t ake  the  t ime and  energy  necessary  to  he lp  
out  a  fe l low employee. To  me, th i s  shows  the i r  ded icat ion  and  
commitment  to  th i s  depar tment. Rowan i s  a  d i l i gent , respons ible  and  
loya l  employee  that  manages  h i s  crew in  an  e f f i c ient  manner. He  i s  not  an  
ind iv idua l  who needs  cons tant  reminder s  o f  what  he  means  to  th i s  
depar tment, but  I  f ee l  Rowan and  h i s  crew deser ve  th i s  recogn i t ion.  
They  are  a  va luable  a s se t  to  th i s  organ izat ion.    

Karen Risner

I  nominate  Karen  Ri sner  for  the  Teamwork  Award.  Karen  i s  a lways  
he lp fu l , wi l l ing  to  go  above  and  beyond to  make  sure  we are  a l l  
succes s fu l  in  our  jobs. She  ar r ives  ear ly  and  s tays  l ate  when work  p i le s  
up  for  her. She  a lways  makes  sure  there  i s  coverage  in  our  o f f i ce  and  has  
been  o f  g reat  a s s i s t ance  to  me in  keep ing  my sc hedule  s t ra ight . Thanks  
Karen!  I  rea l ly  apprec iate  the  he lp  you  prov ide.
     
Karen  i s  a  hard  worker  and  very  knowledgeable  about  her  job  and  parks  
and  recreat ion. She  i s  a lways  wi l l ing  to  answer  ques t ions  or  a s s i s t  o ther  
s t a f f  member s  or  the  publ ic  in  any  way  she  can, no  mat ter  what  the  i s sue  
i s. Karen  a lways  seems  to  have  a  pos i t ive  at t i tude  and  a  g reat  sense  o f  
humor.

I  th ink  Karen  i s  a  very  impor tant  par t  o f  Lawrence  Parks  and  Recreat ion  
and  deser ves  to  be  recogn ized  for  everyth ing  she  does  for  the  
depar tment.

Webster ' s  Dic t ionary  descr ibes  a  c lerk  a s  "one  employed  to  keep  records  
or  accounts  or  to  per for m genera l  o f f i ce  work."   Th i s  accurate ly  
descr ibes  what  Karen  Ri sner  does  on  a  da i ly  bas i s  but  i t  doesn ' t  beg in  to  
descr ibe  what  Karen  means  to  our  organ izat ion.  

Super v i sor s  on  both  s ides  o f  our  depar tment  contac t  Karen  when they  
need  he lp  wi th  a  budget  ques t ion, can ' t  remember  there  AS400 s ign  in , 
want  to  f ind  out  i f  Er n ie  or  Mark  are  in  the  o f f i ce  (more  l ike ly  i f  they  
are  OUT of  the  o f f i ce) , need  someone  to  bounce  an  idea  o f f , need  
someone  to  vent  to  or  jus t  need  to  hear  a  f r iendly  vo ice  on  the  other  end  
o f  the  phone.  I f  Karen  can ' t  answer  our  ques t ions  she  doesn ' t  pas s  us  on  
to  someone  e l se, she  t akes  i t  upon her se l f  to  f ind  the  answer.
 
People  wa lk  in  and  out  o f  the  Admin  o f f i ce  everyday.  Karen  knows  a l l  o f  
our  names  and  takes  t ime to  speak  and  make  eac h  one  o f  us  fee l  
impor tant .  Th i s  i sn ' t  in  her  job  descr ipt ion  and  th i s  i sn ' t  someth ing  that  
Karen  was  t ra ined  to  do.

Every  year  we a l l  hear  th i s  whi le  s i t t ing  at  our  n ice ly  decorated  tables  in  
a  very  dreary  Communi ty  Bu i ld ing  basement. Sor ry, but  the  basement  i s  
dreary, maybe  i t ' s  the  t i l e, maybe  the  pa int , who knows  but  i t  doesn ' t      
     
    

exact ly  get  you  in  the  ho l iday  mood. Anyway, every  year  someone  says , 
"He/She/They  were  jus t  do ing  the i r  job-  that  doesn ' t  deser ve  an  
award."  Wel l  in  some cases  they  may  be  r ight , who knows. We would  a l l  
ag ree  however, that  do ing  your  job  and  f ind ing  t ime to  he lp  everyone  
e l se  do  the i r  jobs  i s  what  th i s  award  i s  a l l  about . Tak ing  the  t ime to  make  
people  fee l  good about  themse lves  i s  what  th i s  award  i s  a l l  about . Never  
making  people  fee l  un impor tant  i s  what  th i s  award  i s  a l l  about . Karen  
Ri sner  exempl i f i e s  a l l  these  th ings. Karen  Ri sner  i s  what  th i s  award  i s  a l l  
about !  

Parks  and Recreation Satis f action Improvement Committee
(Brent  Hi l l , Br i an  Shar p, Danny  Moore, Duane  Peter son, Er n ie  Shaw, 
Fred  DeVictor, Ja i  Hoyer, Lynn Applegate, Mark  Hec ker, Mitc h  Young, 
Pau l  Baumc han, Rod Hof fer, T im Laurent)

These  ind iv idua l s  have  expressed  a  concer n  for  the  overa l l  wel l  be ing  o f  
the  depar tment  and  vo lunteered  the i r  t ime to  ser ve  on  a  new commit tee  
for med in  Marc h  o f  2006.  S ince  that  t ime, there  has  been  numerous  
d i scuss ions , concer ns , ideas , e tc. , about  ways  to  improve  the  
depar tment, par t i cu lar ly, the  work ing  re lat ionsh ips  among the  
employees.  They  have  sacr i f i ced  the i r  per sona l  and  d iv i s ion  ob ject ives  
to  improve  the  overa l l  qua l i ty  o f  the  depar tment  and  have  shown the i r  
l eader sh ip  through  the i r  v i s ion  o f  " I t  i s  l e s s  me and  More  We" at t i tude.  
Through  the i r  open  minded  at t i tudes , they  have  been  able  to  under s tand  
one  another ' s  concer ns  and, more  impor tant ly, have  been  able  to  
perce ive  one  another ' s  job ' s  and  respons ib i l i t i e s  f rom d i f ferent  
per spect ives.

CATEGORY II      Par t -Time Nominees

Levi  Donals  and Laurel  Kupka

I  would  l ike  to  nominate  Lev i  Dona l s  and  Laure l  Kupka  for  the  Teamwork  
Award, Category  2, for  the i r  extra  e f for t s  in  a s s i s t ing  wi th  the  
market ing  e f for t s  o f  the  depar tment. Whi le  I  was  re located  to  the  Ci ty  
Manager ' s  Of f i ce  to  a s s i s t  wi th  communicat ion  dut ie s , I  re l ied  on  Lev i  to  
ma inta in  the  e f fec t iveness  o f  the  market ing  d iv i s ion  for  the  depar tment. 
Bes ides  the  day- to-day  operat ions , Lev i  was  able  to  a s s i s t  in  creat ing  
severa l  new broc hures  to  h igh l ight  and  market  our  depar tment  and  the  
Ci ty  ser v ices  we  prov ide. Laure l  began  her  dut ie s  whi le  I  was  s t i l l  
re located, and  a l though  she  rece ived  a  qu ic k  or ientat ion  and  t ra in ing  she  
was  able  to  h i t  the  g round r unning  and  per for med to  my expectat ions. 
When a  f ami ly  emergenc y  became my only  concer n, I  re l ied  heav i ly  on  
the  two o f  them to  cont inue  the  work  o f  the  d iv i s ion. Dur ing  th i s  t ime, 
we were  f ina l i z ing  the  Fa l l  2006 Act iv i t i e s  Guide  and  ready ing  i t  for  
pres s. They  d id  the i r  work  wi th  profes s iona l i sm and  put  the  exc lamat ion  
on  my be l ie f  in  them and  why they  were  h i red. I  am very  proud to  have  
them as  s t a f f  member s. Thanks  Laure l  and  Lev i  for  go ing  above  and  
beyond, ensur ing  the  qua l i ty  o f  the  d iv i s ion  was  ma inta ined  when I  
wasn’t  100  percent  in  the  game. I  g reat ly  apprec iate  i t .


